ES&H Coordinator
Role:   Assist the organization in implementing its ES&H program.

Responsibilities:

· Function as the focal point for ES&H issues within the organization, maintaining communication and relationships within the organization and with associated organizations such as Safety & Health Services, Radiological Control, Environmental Services, Occupational Medicine Clinic (OMC), Waste Management, Emergency Services, Training and Qualifications, Independent Oversight, and Quality Program.

· Assist in the implementation of BNL policies regarding environment, safety, and health in the work place.

· Represent the organization in the development of BNL policies and procedures; participate on Subject Area Development Teams, Working Groups, etc.

· Participate as member of the organization’s Environmental Management Committee/Team.

· Conduct routine ES&H Tier 1 Inspections of facilities.

· Participate in the organization’s Self-Assessment Program to ensure compliance, resolution, and improvement.

· Participate in ES&H assessments/audits (preparation, conduct, and follow-up) as required.

· Participate in the investigation of accidents, occupational injuries/illnesses, and occurrences, as requested.

· Work with the Facility Support Representative and ES&H Professionals in identifying strengths and weaknesses in the organization’s ES&H program.

· Participate in Work Planning and Control for Experiments and Operations.

· Participate in reviews (e.g., design, ERE, ORE) for proposed construction, modification, and operation of facilities.

· Assist in the development/modification of organizational procedures/plans as required.

· Request personnel and financial resources as required to support the ES&H program.

· Review the activities within the organization for ES&H concerns and respond to inquiries and needs of the staff assisting in the varied ES&H areas, such as chemical safety, hazard assessment/identification, and associated controls (e.g., PPE and fire safety).

· Respond to unanticipated situations, often requiring immediate response, effectively and efficiently.

· Provide facility-specific training to organization personnel.

· Consult with BNL Subject Matter Experts as appropriate for code interpretation and to optimize resolution of identified ES&H issues.

· Assist line management in the identification of job tasks and medical surveillance requirements so that OMC can provide appropriate examinations and surveillance.

Accountabilities
· To the ALD and Department/Division Manager(s), for providing and obtaining technical assistance.

· To the organization management, for maintenance of qualifications and compliance with ES&H procedures and policies.

· To immediate supervisor, for providing feedback and ideas on improvements.

· To ESH&Q organizational management, for representing institutional ES&H needs/priorities.

· To the science community, for assisting them in exceeding BSA and organizational ES&H expectations while conducting their research.

· To all staff, for providing information and assistance and maintaining communications.
· To all staff, to champion organizational compliance with tenets of Integrated Safety Management and appropriate external regulations (e.g., OSHA, NRC).
Authorities
· Take necessary actions to ensure safe, effective, and compliant operations and research.

· Authorize expenditures from an approved budget.

· Cease work activity and/or issue Stop Work Order, if imminent ES&H danger exists.

· Take required action to complete assignments and ensure safety operations.

· Provide feedback and work for continual improvement.
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